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7. University of St.Gallen

Gender Equality Plan

The University of St.Gallen (HSG) is committed to the goal of gender equality and shares the posi-
tion of the European Union, that research and innovation benefits from gender equality by improv-
ing the quality of research, by attracting and holding talents and by ensuring that everyone can real-
ise one’s full potential.

Diversity, equality and inclusion are important preconditions for a variety of research, teaching, execu-
tive education and transfer perspectives, leading to the development of better solutions for com-

plex business and society challenges. We promote this by creating an environment that is attrac-

tive to students, faculty and staff with different experiences, backgrounds, perspec-

tives and needs, while simultaneously emphasising performance orientation. In dynamic contexts, sup-
port is given in particular to the underrepresented gender.

The University of St.Gallen stands for a cooperative working style and promotes and demands inclu-
sive thinking from all status groups at the university. By inclusive thinking, we mean taking differ-
ent perspectives into account simultaneously or allowing them to enter into dia-

logue with each other, rather than limiting ourselves to one perspective. For us, acting responsi-

bly means taking into account the impact of our actions on others, especially on underrepre-

sented members of our society. We are committed to preserving and further developing the HSG cul-
ture, which is characterised by individual diversity and mutual appreciation and re-

spect within the community.

As a legal basis, the University of St. Gallen refers to:

e Federal Constitution of the Swiss Confederation; Art.8 (SR 101 - Federal Constitu-
tion of 18 April 1999 of the Swiss Confederation | Fedlex)

e Federal Act on Gender Equality (AS 2005 1023 - Bundesgesetz iiber die Gleichstellung
von Frau und Mann (Gleichstellungsgesetz, GIG) | Fedlex)

e University Act; Art.2, 4 (Kanton St.Gallen - Universitdtsgesetz - Universitdt St.Gallen)

We also refer to the following institutional documents:

e HSG Strategic Plan 2030 (HSG - Uni SG - Strategic Plan 2030)

e HSG Ethics Code (HSG - Uni SG - HSG Ethics Code)
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https://www.fedlex.admin.ch/eli/cc/1999/404/en
https://www.fedlex.admin.ch/eli/cc/1999/404/en
https://www.fedlex.admin.ch/eli/oc/2005/123/de
https://www.fedlex.admin.ch/eli/oc/2005/123/de
https://www.gesetzessammlung.sg.ch/app/de/texts_of_law/217.1
https://www.unisg.ch/fileadmin/user_upload/HSG_ROOT/_Kernauftritt_HSG/Universitaet/Ueber_uns/Vision_und_Werte/Strategic_Plan/Strategic_Plan_2030/HSG_Strategic_Plan_2030_en.pdf
https://issuu.com/universityofstgallen/docs/211220_hsgethicscode_a5_en_web
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Our commitment to gender equality is expressed, for instance, in the following documents, institu-
tional units and practices:

e Annual Diversity Monitoring (Diversity Monitoring an der Universitit St. Gallen)

e Specific resources and expertise in the field of gender equality:
o Counselling and Specialist Unit for Diversity, Equality & Inclusion (HSG - Uni
SG - Diversity, Equality & Inclusion) authorised by the Service Agreement for Diver-
sity, Equality & Inclusion Services (valid from 1 May 2025 by decision of the Rec-
torate)
o Committee for Equality, Diversity and Inclusion (HSG - Uni SG_Commit-
tee for Equality, Diversity and Inclusion)
o DPresident’s Delegate for Equality, Diversity and Inclusion
o Competence Center for Diversity, Equality and Inclusion (HSG — Uni SG
CCDI)

e Trainings to staff and decision makers to raise awareness and promote cultural
change:
o Courses, e.g. “Success Factor Diversity in Teams”, “Diversity as a Chance at HSG”,
“Strategies against Unconscious Bias”, “Inclusive Leadership Training Programme”
o Inclusive Language Guidelines and trainings (HSG - Uni SG - Inclusive Lan-
uage)
o Implicit Bias Tool and trainings for members of appointment committees (HSG
- Uni SG - Bias Tool)
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https://www.unisg.ch/de/universitaet/ueber-uns/beratungs-und-fachstellen/diversity-inclusion/diversity-monitoring-1/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/equality-committee/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/equality-committee/
https://ccdi.unisg.ch/de/
https://ccdi.unisg.ch/de/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/inclusive-language/
https://www.unisg.ch/en/university/about-us/advisory-offices/diversity-equality-inclusion/inclusive-language/
https://www.unisg.ch/de/universitaet/ueber-uns/beratungs-und-fachstellen/diversity-equality-inclusion/biases-tool/
https://www.unisg.ch/de/universitaet/ueber-uns/beratungs-und-fachstellen/diversity-equality-inclusion/biases-tool/

